Discipline Policy

Purpose

The purpose of this policy is to establish a fair, consistent, and transparent process for
investigating alleged violations of league policies and determining appropriate disciplinary
action when necessary.

Whenever possible, SSYS seeks to educate and correct behavior. However, conduct that
threatens player safety, undermines the integrity of the league, or violates league policies
may require disciplinary action.

Scope
This policy applies to all individuals participating in or attending any SSYS activity,
including:

e Players

e Coaches

e Assistant Coaches

e Team Volunteers

e Parents

e Spectators

e Referees

e Board Members

e Committee Members

e Anyindividual participating in an SSYS-sponsored event

This policy applies to conduct occurring:
e During games
e During practices
e During tournaments
e Atleague meetings
e Atleague-sponsored events
e Through electronic communication or social media when related to SSYS activities

Policy Violations

Disciplinary action may result from violations of any SSYS policy. Violations of local, state,
or federal law may also result in disciplinary action when they affect the safety or
reputation of SSYS.

Guiding Principles

Disciplinary decisions will strive to be fair, consistent, objective, timely, respectful, and
focused on player safety and the best interests of the league. Each incident will be
evaluated individually based on its specific facts and circumstances.



Investigation Process
When a potential policy violation is reported:

1. Initial Review
The Recreation Director, designated Board member, or Discipline Committee will review
the complaint to determine whether additional investigation is necessary.

2. Information Gathering
The investigation may include:
e Written complaints
e Incidentreports
e Referee reports
e Statements from coaches
e Statements from players or parents
e Witness interviews
e Photographs or videos
e Otherrelevant evidence
The league may determine that some complaints do not warrant further investigation.

3. Opportunity to Respond

Whenever practical, the individual accused of violating league policy will be given an
opportunity to explain or respond before disciplinary action is imposed.

Immediate removal from a game or facility for safety reasons does not require a prior
hearing.

4. Review

The appropriate league authority will evaluate all available information and determine:
e Whether a policy violation occurred.
e The severity of the violation.
e The appropriate disciplinary response.

5. Decision
The individual will be notified of the disciplinary decision and any conditions or
requirements before returning to league activities, when applicable.

Factors Considered
e Severity of the misconduct
e Safetyrisks created
e Intent of the individual
e Whether the conduct was deliberate or accidental
e Previous disciplinary history
e Impacton players
e Impacton referees, volunteers, or spectators



e Cooperation during the investigation
e Acceptance of responsibility
e Demonstrated remorse
e Likelihood that the behavior will be corrected
e Any otherrelevant circumstances
No single factor controls the outcome.

Progressive Discipline

SSYS generally follows the principle of progressive discipline. Progressive discipline is a
guideline, not a requirement. The goal is to correct behavior whenever possible while
protecting the safety and integrity of the league.

Depending on the seriousness of the violation, discipline may include one or more of the
following:

e Verbal coaching or counseling

e \Verbalwarning

e Written warning

e Required meeting with league officials

e Required education or training

e Behavioral agreement

e Probation

e Suspension from one or more practices

e Suspension from one or more games

e Suspension from volunteer duties

e Removal from a coaching or volunteer position

e Season suspension

e Indefinite suspension

e Permanent removal from league activities

Serious misconduct may result in immediate suspension or removal without prior
warnings.

Serious Misconduct
The following conduct may warrant immediate suspension pending Board review:
e Physical assault or attempted assault
e Threats of violence
o Referee abuse involving threats or physical intimidation
e Child abuse or child endangerment
e Harassment or discrimination
e Possession or use of illegal drugs at league activities
e Possession or consumption of alcohol where prohibited
e Criminal conduct affecting league activities



¢ Intentional falsification of league records

e Repeated or egregious violations of league policy

e Any conduct creating an immediate safety risk
This list is not exhaustive.

Coach Discipline

In addition to the disciplinary measures described above, coaches may also be subject to
league-specific corrective actions for violations of coaching responsibilities, roster rules,
player participation requirements, eligibility rules, or other coaching obligations
established by SSYS.

Immediate Game-Day Authority
Nothing in this policy limits the authority of referees or authorized league officials to:
e Issue warnings
e Remove individuals from league facilities
e Suspend or terminate a match
e Take immediate action necessary to maintain player safety
Game-day actions may be followed by additional review under this policy.

Appeals

Individuals who receive significant disciplinary action, including season suspensions,
removal from volunteer positions, or permanent bans, may submit a written appeal to the
SSYS Board of Directors within 10 calendar days of receiving notice of the decision.

The Board may:
e Upholdthe decision
e Modify the discipline
e Reverse the decision
e Returnthe matter for additional review

The decision of the Board shall be final.

Confidentiality

SSYS will make reasonable efforts to protect the privacy of all individuals involved in
disciplinary matters. Information will be shared only with those who have a legitimate need
to know in order to investigate, decide, or administer league business.

Relationship to Other Policies

This policy establishes how SSYS investigates policy violations and determines disciplinary
action. Nothing in this policy limits the authority of SSYS to take immediate action when
necessary to protect participants or preserve the integrity of league operations.



